SOZALA ENERGY CONSORTIUM
BUSINESS CODE OF CONDUCT
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At Sozala Energy Consortium, we are steadfast in our commitment to conducting
business with the highest standards of integrity, transparency, and ethical conduct. Our
Business Code of Conduct serves as a guiding compass, reflecting the core values that
define who we are as a company, the expectations we hold for every member of our
team, and the goals we strive to achieve in our daily operations.
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conducting our affairs with honesty,
maintaining a commitment to excellence
in all that we do, fostering collaboration
among our diverse team members, and
driving innovation to shape the future of
the energy sector.
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The Business Code of Conduct outlines our expectations for every individual associated
with Sozala Energy Consortium, whether they are employees, contractors, consultants, or
partners. We expect each member of our team to act with honesty, fairness, and respect in
all professional interactions. Upholding these principles creates a workplace culture that is
inclusive, accountable, and conducive to the success of both individuals and the
organisation as a whole.

NAVIGATING WITH INTEGRITY,

OUR ROADMAP TO EXCELLENCE
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Encourage and guide individuals to make ethical decisions in
their daily business activities, considering the impact on
stakeholders and the broader community.

Ensure strict adherence to all applicable laws and regulations
governing our industry, fostering a culture of compliance within
our organisation.

>

Safeguard the reputation of Sozala Energy Consortium by
promoting behaviors that are consistent with our values and
ethical principles.

>

Foster a diverse and inclusive work environment where
individuals are treated with dignity and respect, valuing the
unique perspectives each person brings to our organisation.

-

Encourage practices that prioritise environmental sustainability
and social responsibility, aligning with our commitment to
corporate citizenship.

e

conflicts of interest, ensuring that personal interests do not

<\J Provide guidelines for the identification and management of
compromise the best interests of Sozala Energy Consortium.

The principles outlined in the Business By upholding the Business Code of Conduct,
Code of Conduct are not mere guidelines; each member of Sozala Energy Consortium
they are integral to every facet of our contributes to the creation of a workplace that
operations. Whether engaging with reflects our values and achieves our shared
clients, collaborating with colleagues, or goals. As we embark on this collective journey,
making strategic decisions, these we affirm our commitment to maintaining the
principles are the foundation upon which highest standards of ethical conduct, ensuring
we build trust, foster innovation, and the long-term success and positive impact of
drive sustainable growth. Sozala Energy Consortium in the global energy
landscape.
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Sozala Energy Consortium is committed to

upholding fundamental human rights and
combating modern slavery in all ifs forms.
This statement outlines our commitment to
ethical  conduct, res?_onsmle business
Practlces, and the protection of human rights
hroughout our operations and supply chain.

Sozala Energy Consortium conducts due
diligence onTits suppliers, contractors, and
business partners to assess and mitigate the
risk of involvement in modern slavery and
human_ rights  abuses. This includes
evaluating Supplier practices, conducting site
visits, and requiring adherence to our Supplier
Code of Conduct, which prohibits forced labor
and child labor.

Sozala Energy Consortium provides training
and awarenéss programs to employees,
suppliers, and contracfors on modern slavery,
human rights, and ethical business practices.
This education is _ designed  to = raise
awareness of the risks associated with
modern slavery and empower individuals to
identify and report any concerns or violations.

Sozala Energy Consortium collaborates
with indusfry partners, government
agencies,. non-governmental
organizations, and other stakeholders to
combat modern slavery and promote
respect for human rights. We support
initiatives aimed at raising awareness
improving supply chain transparency, and
strengthening ‘legal protections” for
vulnerable individuals

SLAVERY.

HUMAN RIGH

Sozala Energy Consortium has a zero-tolerance

approach f0 modern slavery and human
trafficking in all its forms. We condemn any form
of forced labor, child labor, bonded labor, human

trafficking, or other violations of human rights
and we  are committed to preventing and
addressing such abuses wherever they may
occur.

Sozala Energy Consortium respects the rights
and dlﬁnlt ot its employees and provides a Safe
and healthy work environment free from
discrimination, harassment, and exploitation. We
uphold the principles of fair labor practices,
freedom of association, and collective bargaining
and we comply with all'applicable labor laws and
regulations.

Sozala Energy Consortium maintains confidential
reporting mechanisms for employees, suppliers,
and other stakeholders to report suspected cases
of modern slavery or human rlghts abuses.
Reports. are _ thdoroughl investigated, and
appropriate actions are taken in_accordance with
company policies and legal requirements.

Sozala Energy Consortium_is committed to
transparency “and accountability in its efforts to
combat modern slavery and uphold human rights.
We regularly review "‘and update our policies,
practices, and disclosures to ensure compliance
with legal requirements and alignment with
international standards and best practices.
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Commitment to Ethical Conduct

Sozala Ener%y Caonsortium is committed to upholding the highest standards of ethical conduct
in all aspecis of its business operations, Central To this commitment is the avoidance of
conflicts of interest, which could compromise the integrity of our organization.

Definition of Conflicts of Interest

A conflict of interest arises when an individual's personal interests or activities interfere or
appear to interfere with the interests of Sozala Ener?y Consortium. This includes situations
where an employee, officer, or director has a financial or personal interest that may influence
their decision-making or actions within the company.

Disclosure Requirements

All employees, officers, and directors of Sozala Energ% Consortium are required to promptly
disclose any actual or potential conflicts of interest to the appropriate department or authorit
within the company. This disclosure should include sufficient detail to allow for a thoroug
assessment of the Situation and determination of appropriate actions.

Assessment and Management

Upon receiving a disclosure of a conflict of interest, Sozala Energ¥ Consortium will conduct a
thorough asséssment to determine the nature and significance of the conflict. Based on this
assessment, aﬁproprlate measures will be taken to manage, mitigate, or eliminate the conflict,
ensuring that the company's interests are protected.

Prohibited Actions

Employees, officers, and directors of Sozala Energy Consortium are prohibited from eng(aging
in activities_or transactions that create, or appear to create, a conflict of interest with"the
company. This includes, but is not limited to, engaging in business dealings with family
members or close associates, accepting gifts or favors that could influence decision-making,
and participating in activities that could tindermine the company's reputation or interests.

Reporting and Resolution

Any concerns or suspicions regarding potential conflicts of interest should be reported
promptly to the appropriate department or a_uthorlt%{ within Sozala Energy Consortium. Re;tqqrts
will be thoroughly investigated, and appropriate actions will be taken to address any identified
conflicts in accordance with company policies and applicable laws and regulations.

Training and Awareness

Sozala Energy Consortium will provide regular training and awareness programs to employees,
officers, and” directors on identifying, disclosing, and managing confliCts of interest. "This
education is crucial to_ensuring that all individuals within thé organization understand their
responsibilities and obligations in maintaining the company's integrity and reputation.

Compliance and Enforcement

Compliance with this_Conflicts of Interest Policy is mandatory for all employees, officers, and
directors of Sozala Energy Consortium. Violations of this policy may result in disciplinary
action, up to and including termination of employment or removal from office, as well as
potential legal consequences.

Conclusion
By adhering to the Conflicts of Interest Policy, Sozala Energy Consortium reaffirms_its
commitment to ethical business practices and integrity in_all aspects of its operations. This

policy serves to protect the interests of the company, its stakeholders, and the broader
community, ensuring that decisions are made in the best’interests of all concerned parties.

VERSION DATE AUTHOR APPROVED BY
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Purpose and Scope

The Gifts, Entertainment and Hospitality Policy of Sozala Energy Consortium establishes guidelines and
procedures regarding the giving and feceiving of gifts, entertainment, and hospitality by employees,
officers, and directors of the company. This E)_ollcy aims to ensure transparency, integrity, and compliance
with legal and ethical standards in all‘interactions with external parties.

Definitions
For the purposes of this policy:

"Gifts" refer to any items of value given or received by individuals associated with Sozala Energy
Consortium, including but not limited to merchandise, services, discounts, or other benefits.

"Entertainment”’ encompasses activities or events provided to or attended by individuals associated with
Sozala Energy Consortium, such as meals, tickets to events, recreational outings, or similar activities.

"Hospitality" pertains to the provision or receipt of accommodations, travel expenses, or other amenities
extended 1o individuals associated with Sozala Energy Consortium.

Compliance and Transparency

All gifts, entertainment, and hospitality offered or accepted by employees, officers, or directors of Sozala
Energy Consortium must comply with applicable laws, regulations, and company policies. Transparency is

paramount, and any instances” of guving or receiving such benefits must be accurately recorded and
reported in accordance with established procedures.

Permissible Gifts, Entertainment, and Hospitality

Reasonable and customag/ glfts, entertainment, and hospitality may be given or received in the ordinary
course of business, provided they do not create a conflict of interést or the appearance of impropriety.
Gifts, entertainment, or hospitality of significant value, or those that could reasonably be perceived as
mfluencmlg business decisions, fequire” prior approval from appropriate management or compliance
personnel:

Prohibited Practices

Employees, officers, and directors of Sozala Energy Consortium are quhibited from soliciting or
accepfing gifts, entertainment, or hospitality that could compromise their mtegrgtK, impartiality, or
judgment in performing their duties. Similarly, offering or providing such benefits with t

infliencing business décisions or gaining unfair advantage is strictly prohibited.

he intention of

Reporting and Approval Procedures

Any offers, requests, or instances of giving or receiving gifts, entertainment, or hospitality that maE raise
concerns should be promptly reported to the appropriate department or authority within Sozala Energy
Consortium. Reguests for approval of significant or potentially sensitive interactions should be submitted
in advance and documented accordingly.

Training and Awareness

Sozala Energy Consortium will provide regular trainir]tg and awareness programs to employees, officers
and directors on the Gifts, Entertainmeni and Hospitality PO|IC%{, including guidance on identifying and
addressing potential ethical dilemmas. This education is essential to fostéring a culture of integrity and
accountability throughout the organization.

Compliance Monitoring and Enforcement

Compliance with this policy is mandatory for all individuals associated with Sozala Energy Consortium.
Violations of the Gifts, Entertainment and Hospitality Pohcel.may result in disciplinary aclion, up to and
|ncll|4d|nt)§1 termination of employment or removal from office, "as well as legal consequences where
applicable.

Conclusion
By adhering to the Gifts, Entertainment and Hospitality Policy, Sozala Energy Consortium demonstrates
its commitment to ethical business practices, transpafency, and integrity in-all interactions with external

Partles. This policy serves to safeguard the reputation and interests of the company, its stakeholders, and
he broader community.

VERSION DATE AUTHOR APPROVED BY
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Sozala Energy Consortium is committed to conducting its business with integrity, transparency,
and in. compliance with all applicable laws and regulations. Central to this commitment is the
prohibition of bribery and corrupt practices in any form.

Definition of Bribery

Bribery is the offering, giving, receiving[], or soliciting of anything of value, whether directly or
indirectly, to improperly influence the actions or decisions of individuals or entities in a position of
trust, including government officials, business partners, or employees of other organizations.

Prohibited Activities

Sozala Energy Consortium strictly prohibits bribery, kickbacks, facilitation Paalments,, or any other
]{‘orm of corrupt behavior in all aspects of its business operations. This includes but is not limited
0:

» Offering, promising, or giving anything of value to influence a decision or gain an improper
advantage.

. A%ceptlng or soliciting anything of value in exchange for preferential treatment or to influence
a decision.

. Malﬂqn.g flacilitation payments to expedite routine government actions, which are illegal and
unethical.

Compliance with Laws and Regulations

Sozala Energ?/ Consortium adheres to anti-bribery laws and regulations in all jurisdictions where it
operates, including the U.S. Foreign Corrupt Practices Act (FCPA), the UK Bribery Act, and other
relevant 1e?|slat|on. Compliance with these laws is mandatory for all employeés, officers, and
directors of the company.

Due Diligence and Risk Assessment

Sozala Energy Consortium conducts due diligence on its business partners, suppliers, agents, and
other third parties to assess and mitigate the risk of involvement in bribery or corruptactivities.
Any indications of potential risk must be thoroughly investigated and addressed promptly.

Reporting Procedures
Employees, officers, and directors of Sozala Energy Consortium are encouraged to report an

suspected or actual instances of bribery or corrupt behavior promptl _througt the com an%g
reporting mechanisms. Reports will be tfeated confidentially and investigated thoroughly by the

appropriate authorities.
Training and Awareness

Sozala Energy Consortium Rrov!des regular trammfch and awareness programs to employees,
officers, and "directors on the risks associated with bribery and corrupfion, as well as “their
responsibilities in preventing such activities. This education is essential to fostering a culture of
compliance and integrity within the organization.

Compliance Monitoring and Enforcement

Compliance with the Anti-Bribery Policy is mandatory for all individuals associated with Sozala
Energy Consortium. Violations of this policy may result in dISCIP|InaI‘ action, up to and including
ternr,magllon of employment or removal from  office, as well as legal consequences where
applicable.

Conclusion
Bty adhering to the Anti-Bribery Policy, Sozala Energy Consortium reaffirms its commitment to
ethical business practices, integrity, and transparency in all its dealings. This policy serves to

protect the company's reputation, maintain the trust of its stakeholders, and contribute to a fair
and competitive business environment.

VERSION DATE AUTHOR APPROVED BY
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Purpose and Scope

The, purpose of this Sanctions Compliance Policy ("Policy") is to outline the procedures and
guidelines to ensure that Sozala Energy Consortium ( ComRan)é) complies with all applicable
international and national sanctions laws and regulations. This Policy applies to all employees,
contractors, agents, and third parties acting on behalf of the Company.

Definitions

» Sanctions: Economic and trade restrictions imposed by governments or international bodies
to achieve foreign policy and national security objectives. _
» Restricted Parties: Individuals, entities, or countries subject to sanctions.

Compliance Responsibilities

All employees, contractors, and agents of Sozala Energy Consortium are responsible for
understanding and complying with Sanctions laws and regulations relevant to the Company's
operations. Compliance with this Policy is mandatory, and violations may result in disciplinary
action, including termination and legal consequences.

Screening Procedures

Sozala Energy Consortium will implement robust screening_procedures to check customers,
suppliers, business partners, and other relevant parties against government-issued sanctions
lists. The Company will regularly update these lists and ensure that all relevant employees are
trained on the screening process.

Reporting Obligations

Employees are required to report any potential sanctions-related issues promptly. This includes
any transactions or interactions withparties that may be subject to sanctions. Reports should be
made to the designated compliance officer or departient.

Due Diligence

Prior to entering into business relationships, Sozala Energy Consortium will conduct due diligence
to assess and ‘mitigate the risk of dealing with restricted parties. This includes assessing the
potential impact of Sanctions on proposed Transactions and business activities.

Recordkeeping

The Company will maintain accurate and up-to-date records related to sanctions compliance,
including screening results, due diligence documentation, and any communications or reports
related to potential’sanctions issues.

Training

Sozala Energy Consortium will provide regular trajning sessions to employees to ensure a clear
understanding of sanctions laws, regulations, and intérnal compliance procedures. Training will
be mandatory for all employees involved in relevant business activities.

Continuous Monitoring and Review

This PO"C){ will be subject to re_c|1ular review and updates to ensure alignment with changes in
sanctions laws and regulations. The Compliance Officer will lead periodic assessments to verify
the effectiveness of the Company's sanctions compliance program.

Conclusion

Sozala Energy Consortium is committed to conducting its business activities with the highest
ethical standards and in full compliance with sanctions laws and regulations. Any questions or

8?Pcerns regarding sanctions compliance should be directed to the designated Compliance
icer.

VERSION DATE AUTHOR APPROVED BY
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At Sozala Energy Consortium, we strictly prohibit insider trading. Dealing in securities while in
Posslest;sll_ont%fngwaterlal non-public information is a serious breach of our ethical standards and
egal obligati )

Prohibition of Insider Trading

Employees are explicitly prohibited from using confidential information as a basis for buying or
selling securities, including those of Sozala Energy Consortium. This prohibition extends to all
individuals who have access to material non-public’ information.

Confidential Information

Confidential information must not be disclosed to others, whether within or outside the
or%anlzatlc_)n, for the.ciJur.os_e of trading securities or for any other unauthorized reason.
Sateguarding the confidentiality of sensitive information is paramount.

Compliance with Insider Trading Regulations

Sozala Energy Consortium adheres to all relevant insider trading regulations. The process for
dealing in Sozala Energy Consortium securities and the Group’s Disclosure Control Process
provide clear guidance to’employees, ensuring compliance with legal requirements.

Guidance on Dealing in Securities

The process for dealing in Sozala Energy Consortium securities outlines the procedures
emlployees must follow “when engalglng in" transactions involving company securities. This
includés obtaining necessary approvals and adhering to blackout periods.

Group's Disclosure Control Process

Our Disclosure Control Process is designed to ensure accurate and timely disclosure of
information to the public. Employees involved in disclosure activities must adhere to the
established controls and procedures to maintain transparency and compliance.

Reporting Violations

Employees who become aware of any potential violations of insider trading policies or suspect
misconduct are encouraged to report’such concerns through the designated reporting channels.
Whistleblower protections are in place to ensure confidentiality and protection from refaliation.
Consequences of Violations

Violations of insider trading policies will result in severe consequences, including disciplinary
action and legal proceedings. Sozala Energy Consortium is committed to maintaining the highest
standards of integrity and éxpects all employees to adhere to these principles.

Education and Training

Regular trainin% sessions will be conducted to educate employees on the importance of
compliance with insider trading regulations. Awareness programs.  will emphasize the
consequences of non-compliance and the significance of ethical behavior in financial markets.
Conclusion

The prohibition of insider trading is essential to maintain trust, integrity, and fairness in the

financial markets. We reI%I on the commitment of our employees to uphold these principles and
contribute to a culture of transparency and compliance at SoZala Energy Consortium.

VERSION DATE AUTHOR APPROVED BY
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Commitment to Responsible Tax Practices

Sozala Energy Consortium is committed to acting responsibly in managing its tax affairs. The
company recognizes the importance of contribufing to the societies in which it operates and
strives t0 arrange its tax affairs efficiently.

Mandatory Compliance with Tax Laws and Regulations

Compliance with tax laws and regulations is mandatory for all employees and entities within
Sozala Ener?y Consortium, irrespective of the jurisdictions in which the company operates. This
commitment extends to all aspects of tax, including but not limited to corporate income tax,
value-added tax (VAT), and other applicable taxes.

Cooperative Relationship with Tax Authorities

Sozala Energy Consortium fosters a cooperative relationship with tax authorities in all
jurisdictions Where the company conducts its business. Open communication and collaboration
with tat>|< authorities are essential to ensuring compliance and resolving any queries or concerns
promptly.

Prevention of Tax Evasion

The company is dedicated to preventing tax evasion and will comply with all laws and regulations
aimed at preyentlndq such activities. Employees are expected to conduct their duties “with the
utmaost integrity and transparency, avoiding any actions that could be construed as facilitating tax
evasion

Key Resources for Tax Matters

Key resources for managing tax matters at Sozala Energy Consortium include the Global Tax
Strategy and Management Policy, various policies and procedures specific to different tax types
and jurisdictions, and designated contacts for tax-related inquiries. These resources are designed
to provide guidance and ensure consistent adherence to tax laws.

Employee Responsibilities

All employees are responsible for understanding and adhering to the company's tax policies and
procedures. An¥ uncertainties or questions regarding tax matters should be directed to the
appropriate contacts identified in the company's Tesources.

Training and Awareness
Sozala Energy Consortium will provide regular training and awareness programs to employees on

tax laws, regulations, and the company's policies. This education is crucial to maintaining a high
level of awareness and ensuring compliance at all levels of the organization.

Conclusion
By adhering to tax laws and regulations, Sozala Energy Consortium demonstrates its
commitment to ethical business practices and responsible corporate citizenship. This policy is

integral t’g@rtour overall governance framework and contributes to the company's long-térm
sustainability.

VERSION DATE AUTHOR APPROVED BY
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Purpose

Sozala Energy Consortium is committed to conducting its business in full compliance with
competition Taws and anti-trust regulations. This Competition. Law and Anti-Trust Policy is
designed to ensure fair competition, prevent anti-competitive practices, and foster™ an
environment that promotes innovation and consumer welfare.

Compliance with Laws

Sozala Energy Consortium and its em?loyee{s shall comply with all applicable competition laws
and anti-trust regulations, including but not limited to thosé governing restrictive trade practices,
abuse of dominance, and mergers and acquisitions.

Fair Competition

Sozala Energ¥],CQnsortium is dedicated to fair competition in all markets in which it operates. The
company prohibits any activities that may restrict, distort, or prevent fair competition, including
price fixing, market allocation, bid rigging, and other anti-competitive practices.

Avoidance of Monopolistic Behavior

Sozala Energy Consortium will not engage in any behavior that could be interpreted as an abuse
of dominant ‘market position or an attémpt to ‘monopolize markets. Unfair practices, such as
predatory pricing and exclusive dealing, are strictly prohibited.

Collaboration and Information Sharing

Collaboration and information sharing within the company must be done in compliance with
competition laws. Discussions or agreements with competitors regarding prices, market
strategies, customer allocation, or othér sensitive information that may impact competition are
strictly forbidden.

Mergers and Acquisitions

Sozala Energy Consortium will conduct thorough reviews and assessments of any Proposed
mergers, acquisitions, or collaborations to ensure compliance with competijtion laws. All
necéssary approvals will be sought from relevant authorities before proceeding with such
transactions.

Training and Awareness

To promote compliance with competition laws, Sozala Energy Consortium provides regular
training to employees involved in sales, marketing, and procurement. Emtployees are educated on
the legal implications of anti-competitive practices and the importance of fair competition.
Reporting Violations

Employees are encouraged to promptly report any concerns or potential violations of competition
laws 10 their supervisors, legal department, or a designated compliance officer. Sozala Energy
Consortium is committed to investigating and addressing reported violations promptly and
appropriately

Legal Counsel

Sozala Energy Consortium seeks legal counsel to ensure ongoing compliance with competition

laws. Legal experts will be consulted to provide guidance on potential legal risks and to review
business practices to ensure adherence to anti-trust regulations.

CONTINUED ON NEXT PAGE
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Accurate and detailed records related to pricing, contracts, and other relevant business activities
will be maintained. This documentation is essential to demonstrate compliance with competition
laws and to facilitate any necessary audits or investigations.

Record-Keeping

Continuous Monitoring and Improvement

Sozala Energy Consortium will continuous]%/ monitor its business_lpractices to identify and rectify
any potential risks of non-compliance with competition laws. The company is committed to

making improvements to its policies and procedures as needed.
Consequences of Non-Compliance

Non-compliance with this Competition Law and Anti-Trust Policy may result in disciplinary action,
legal consequences, and damage to the company's reputation. Sozala Energy Consortium is
dedicated to taking appropriate action against any ‘employee or business partnér found to be in
violation of competition laws.

By adhering to this Competition Law and Anti-Trust Policy, Sozala Energ){ Consortium aims to
0 e

contribute fo fair and oPen competition, foster innovation, and maintain theétrust of its customers,
shareholders, and regulatory authorities.

VERSION DATE AUTHOR APPROVED BY
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Purpose

Sozala Energy Consortium is committed to preventing money laundering and ensuring
compliance with Ieg?.al requirements in all its business opeérations. "This Anti-Money Laundering
and Compliance Policy outlines the principles and procedures in place to conduct due diligence
on custtomers, suppliers, and partners, and to report any concerns regarding the legality of Tunds
or assets.

Prohibition of Money Laundering

Sozala Energy Consortium s,tr_ictlt){]prqhibits an%form of money laundering in its activities. Money
laundering iS”a criminal activity that involves the processing of illegally obtained funds to make
thelzm appear legitimate. All emiployees, partners, and stakeholders are required to adhere to this
policy.

Due Diligence on Customers, Suppliers, and Partners

Due diligence is conducted on all customers, suppliers, and partners to ensure compliance with
legal requirements. This includes verifying the ‘identity of Individuals and entities involved in
transactions with Sozala Energy Consortium. The due diligence process is designed to identify
and mitigate any potential risk§ associated with money laundering.

Reporting Concerns

Any concerns about the legality of funds or assets must be promptly reported to line
management or Group Forensics. EmPonees are encouraged to be vigilant and report any
suspicCious transactions or activities that may indicate money Taundering.

Whistleblower Protection

Sozala Energy Consortium is. committed to protecting whistleblowers who report concerns about
maney laundering or other illegal activities. Employees who make good faith reports will be
safeguarded against any form of retaliation.

Training and Awareness

To ensure compliance with this policy, Sozala Energy Consortium provides regular training to
employees on recognizing and preventing money laundering. Awareness programs are conducted
to keep employees informed about the latest developments’in anti-money laundering regulations.

Legal Compliance

Sozala Energy Consortium is committed to complying with_all relevant local and international
laws and regulations pertaining to anti-money laundering. The company will stay updated on
changes in I€gislation and adjust its policies and procedurés accordingly.

Internal Controls

Internal controls are in place to monjtor and enforce compliance with this Anti-Money Laundering
and Compliance Policy. Regular audits and reviews will be conducted to assess the éffectiveness
of these controls and make any necessary improvements.

Cooperation with Authorities

Sozala Energy Consortium will cooperate fully with law enforcement and regulatory authorities in
the investigation and prosecution of any money laundering activities. The company is committed
to being transparent and assisting authorities in maintaining the integrity of the financial system.

By adherin% to this Anti-Money Laundering and Compliance Policy, Sozala Energy Consortium
aims to uphold the highest standards of éthical conduct and legal compliance in its business
operations. Violations “of this policy may result in disciplinary action, legal consequences, and
termination of business relationships.
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Introduction

Sozala Energy Consortium recognizes the critical importance of efficient and ethical procurement
and supply "chain _management practices in achieving its business objectives. This policy
establishe$S guidelines and procedures to ensure transparency, integrity, and sustainability
throughout the procurement process and supply chain operations.

Compliance with Laws and Regulations

Sozala Energy Consortium is committed to complying with all applicable laws, regulations, and
industry standards governing procurement and supply chain management in all jurisdictions
where “it operates. "This includes but is not limited to laws related to labor practices,
environmental protection, anti-corruption, and fair competition.

Supplier Selection and Evaluation

Sozala Energy Consortium conducts thorough due diligence when selecting suppliers and
contractors 0 ensure they meet the company's standards for quality, reliability, and ethical
conduct. Factors considered during supplier evaluation include financial stability, compliance
history, environmental practices, and adherence to labor standards.

Fair and Transparent Procurement Processes

All procurement activities undertaken by Sozala Energy Consortium are conducted in a fair,
transparent, and competitive manner. This includes the use of clear selection criteria, competitive
bld%I_m,g rocesses where appropriate, and equal opportunities for all qualified suppliers to
participate.

Ethical Conduct in Supplier Relationships

Sozala Energy Consortium expects its suppliers_and contractors to adhere to the highest
standards of éthical conduct in their interactions with the company and other stakeholders. This
includes refraining from bribery, corruption, conflicts of interest, and any other unethical behavior
that could compromise the intégrity of the procurement process or supply chain.

Environmental and Social Responsibility

Sozala Energy Consortium is committed to promoting environmental sustainability and social
responsibility” throughout its supply chain. This inCludes encouraging suppliefs to adopt
environmentally friendly practices, respect human rights, and ensure Safe and fair working
conditions for their employees.

Risk Management

Sozala Energy Consortium conducts ongoing risk assessments to identify and mitigate potential
risks within~its supply chain, mcIudm% but not limited to disruptions”in supply, geopoalitical
instability, labor disputes, and compliance issues. Contingency_ plans are devéloped and
implemented to address identified risks and ensure business continuity.

Continuous Improvement

Sozala Energy Consortium continuously monijtors and evaluates its procurement and supply
chain management practices to identify areas for improvement and optimization. Feedback from

stakeholders, including suppliers, employees, and customers, is actively solicited and used to
drive innovation and enhance efficiency.

CONTINUED ON NEXT PAGE
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Training and Capacity Building

i

Sozala Energy Consortium provides regular training and capacity- bU|Id|ng programs to employees

involved Erocurement and supply chain_management to ensure th e?l aré equipped with the
necessary skills and knowledge to fulfill their roles effectively and ethically.

Conclusion

By adherln? to the Procurement and Supplg Chain Mana%ement Pollcy, Sozala Energy Consortium
reaffirms ifs commitment to responsible business practices, ethical’conduct, and Sustainability.
This policy serves to protect the interests of the company, its stakeholders, and the broadér
communlty, while also driving long-term value creation and competitive advantage.
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Introduction

Sozala Energy Consortium recognizes the importance of sqcial media as a  powerful
communication tool for engaging with stakeholders, promoting its brand, and sharin
information. This policy establishes guidelines and best practices to ensure responsible an
effective use of social media by employees and representatives of Sozala Energy Consortium.

Purpose of Social Media Use

Social media platforms maP( be used by Sozala Energy Consortium employees for professional
purposes, including but not limited to:

Sharing company news, updates, and announcements.

Engaging with customers, partners, and other stakeholders. o
PartiCipating in industry discussions and thought leadership activities.
Promoting Sozala Energy Consortium's products, services, and initiatives.

Authorized Users

Access to Sozala Energy Consortium's official social media accounts and the authority to
represent the company on social media platforms is limited to authorized employees designated
by the communications or marketing department. Unauthorized individuals are prohibited from
posting on behalf of the company.

Compliance with Company Policies

All social media activities conducted by Sozala Energy Consortium employees must comply with
the company's code_of conduct, confidentiality policies, intellectual propérty policies, and other
relevant guidelines. Employees should exercisé discretion and professionalism when posting on
social média, bearing in' mind the potential impact on the company's reputation.

Personal Use of Social Media

While Sozala Energy Consortium respects employees' rights to express themselves on personal
social media accounts, employees are reminded that theéir online activities may reflect upon the
company. Employees should” refrain_from posting content that could harm_ the compan%s
interests or reputation, disclose confidential information, or engage in activities that may be
perceived as discriminatory, harassing, or offensive.

Content Guidelines

When posting on behalf of Sozala Energy Consortium or about company-related topics,
employees should ensure that the content is accurate, respectful, and relevant to the company's
mission and values. Content should be reviewed and approved by the appropriate departmentor
authority before being shared publicly.

Response to Comments and Feedback

Sozala Energy Consortium employees engaging with stakeholders on social media platforms
should respond promptly, courteouisly, and professionally to comments, questions, and teedback.

Disagreements or disputes should be handled diplomatically, and any issues requiring further
attention should be escalated to the appropriate department for resolution.

CONTINUED ON NEXT PAGE
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Monitoring and Enforcement

Sozala Energy Consortium reserves the right to monitor social media activities related to the
company and take appropriate action in cases of non-compliance with this policy. Violations may
result in” disciplinary action, up to and including termination of employment, depending on the
severity of the infraction.

Training and Education

Sozala Energy Consortium provides regular training and education sessions to employees on the
responsible “use of social media and adherence to company Eollmes. This tralnlnrq helps
emplo¥_ees understand their roles and responsibilities in representing the company online and
mitigaling potential risks.

Conclusion

B%( adhering to the Social Media Policy, Sozala Energy Consortium aims to leverage the benefits
of social media while m|_t|<lgat|ng potential risks to~its reputation and business interests. This
policy promotes responsible and ethical use of social media platforms in alignment with the
company's values and objectives.
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Introduction

Sozala Energy Consortium recognizes the importance of media relations in sha inq_ its public
image, fostéering transparency, and communicating with stakeholders worldwide. This policy
outlines guidelines and procedures for interacting with the media to ensure consistent
messaging, accurate representation, and protection of the company's interests.

Media Contact Protocol

All media inquiries, requests for interviews, statements, or information pertaining to_Sozala
Energ¥ Consortium should be directed to the designated spokesperson or the communications
department, Unauthorized employees are not permitted to speak to the media on behalf of the
company without prior approval.

Authorized Spokespersons

Designated spokesRersons, typically members_ of the executive team or the communications
department, are authorized to’speak’to the media on behalf of Sozala Energy Consortium. These
individuals are trained to represent the company professionally, adhere t0 key messaging, and
handle inquiries effectively.

Message Consistency

Sozala Energy Consortium maintains consistent messaging across all media channels to ensure
clarity, accuracy, and alignment with the company's strategic objectives and values.
Spokespersons are responsible for conveying approvéd messages accCurately and avoiding
speculation or unauthorized disclosures.

Media Training

Sozala Energy Consortium provides media training to designated spokespersons to equip them
with the neCessary skills and knowledge to effectively communicate with journalists, handle
difficult questions,‘and navigate media interactions with confidence and professionalism.

Handling Media Inquiries

All media in(%uiries received by Sozala Energy Consortium should be promptly acknowledged and
directed to the appropriate S{)okes erson or department for response. Résponses should be
truthful, factual, and consistent with the company's policies and messaging guidelines.

Crisis Communication

In the event of a crisis or_emergency situation, Sozala Energy Consortium has established
protocols for managing media inquiries, providing timely updates, and protecting the company's
reputation. Designated crisis communication teams are responsible for coordinating responses
and ensuring consistent messaging across all media channels.

Confidentiality and Disclosure

Sozala Energy Consortium employees are required to maintain confidentiality regarding sensitive
information and proprietary data 'when interacting with the media. Unauthorized disclosures of
confidential information aré strictly prohibited and'may result in disciplinary action.

Compliance Monitoring and Enforcement

Compliance with the Global Media Policy is mandatory for all employees, particularly designated

spokespersons_and individuals involved in media relations. Violations of this policy may result in

%iﬁscjpfllna{y action, up to and including termination of employment, depending on the severity of
e infraction.

Conclusion
By adhering to the Global Media Policy, Sozala Energy Consortium demonstrates its commitment
to transparent communication, media professionalism, and protection of its reputation and

interests. This policy serves to guide employees in engaging with the media responsibly and
effectively, thereby enhancing the’company's public imagé andcredibility.
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Introduction

Sozala Energy Consortium is committed to protecting the privacy and sec,uri(tjy of personal data
collected, processed, and stored in the course of its business activities. This Global Data Privacy
Policy outlines the principles and practices governing the handling of personal data by Sozala
Energy Consortium and its subsidiaries worldwide.

Scope

This policy applies to all personal data collected, processed, or stored. by Sozala,Enel}gy
Consortium, regardless of the location of the data subject or the entity” responsible for
prg_c.eéssnPg. It covers data collected from employees, customers, business partners, and other
individuals.

Compliance with Data Protection Laws

Sozala Energy Consortium complies with all applicable data protection laws, regulations, and
standards, including but not limited to the General Data Protection Regulation {(GDPR) in the
European Union, the California Consumer Privacy Act (CCPA), and other relevant legislation in
jurisdictions where the company operates.

Collection and Use of Personal Data

Sozala Energy Consortium collects and processes personal data only for legitimate business
purposes and with the consent of the data subject where required by law. Personal data is used
only for gpecified, explicit, and lawful purposes and is not further processed in a manner
incompatible with those purposes.

Data Minimization and Accuracy

Sozala Energy Consortium collects and retains only the personal data that is necessary for the
purposes for 'which it was collected. Efforts are made to ensure the accuracy and currency of
persontelll data, and steps are taken to rectify or delete inaccurate or outdated information
promptly.

Data Security and Confidentiality

Sozala Energy Consortium implements appropriate technical and organizational measures to
rotect personal data against unauthorized access, disclosure, alteration, or destruction. Access
o personal data is Testricted to authorized individuals on a need-to-know basis, and
confidentiality obligations are enforced.

Data Transfer

Sozala Energy Consortium may transfer personal data to third parties, including affiliates, service

Broylders, and business partners, as necessary for the provision of services or the conduct of
usiness operations. Such transfers are carried out in compliance with applicable data protection

laws and with appropriate safeguards in place to protect the data.

Individual Rights

Sozala Energy. Consortium respects the rights of individuals regarding their personal data,

including the right to access, rectify, erase, restrict processing, and_portability, as provided b

applicable data protection laws. Data_subjects may exercise their rights by contacting Sozala

Energy Consortium's data protection officer or designated representative.

Data Breach Notification

In the event of a data breach involving personal data, Sozala Energy Consortium will promptlly

5

assess the impact of the breach, take Steps to mitigate any risks, and notify affected individua
and regulatory authorities as required by applicable data protection laws.

CONTINUED ON NEXT PAGE
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Training and Awareness

i

Sozala Energy Consortium_provides regular training and awareness_programs to employees on
data Prlvac pr,mm{)les, policies, and best ;[Qractlces to ensure complianceé and promote a culture
of data profection throughout the organization.

Review and Update

This Global Data Privacy Policy is reviewed regularly to ensure its effectiveness and compliance
with evolylnﬂ legal and regulatory requirements. Updates may be made as necessary to reflect
changes in the company's operations or the regulatory landscape.

Conclusion

By adhering to the principles outlined in this Global Data Privacy Policy, Sozala Energy
Consortium demonstrates its commitment to protecting the privacy and security of personal data
and maintaining the trust of its stakeholders. This policy serves to guide the compan};s practices
in the collection, processing, and management of perSonal data in accordance with applicable
laws and industry standards.
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GENERAL ENQUIRIES .

Rest assured that your privacy is of the utmost importance to us.
Any information shared with us will be handled with the strictest
confidence. Your trust is valued, and we are committed to
maintaining the confidentiality of all reports. It is our goal to
provide a safe and secure environment for all individuals who
reach out to us. Thank you for placing your trust in our hands.
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